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http://www.learninghouse.com/wp-content/uploads/2013/10/2013_10_AASCU-Report_Final-with-Hyperlinks.pdf
http://www.learninghouse.com/wp-content/uploads/2013/10/2013_10_AASCU-Report_Final-with-Hyperlinks.pdf
http://www.tecnologia-ciencia-educacion.com/index.php/TCE/article/view/113
https://library.educause.edu/resources/2014/8/7-things-you-should-know-about-badging-for-professional-development
https://library.educause.edu/resources/2014/8/7-things-you-should-know-about-badging-for-professional-development
https://www.educause.edu/research-and-publications/research/core-data-service/cds-publications
https://www.educause.edu/research-and-publications/research/core-data-service/cds-publications
https://lincs.ed.gov/professional-development/resource-collections/profile-716
https://lincs.ed.gov/professional-development/resource-collections/profile-716
http://www.upcea.edu/rise-of-alt-creds


 

 

https://search-proquest-com.ezproxy.lib.purdue.edu/docview/1873489041?accountid=13360
https://search-proquest-com.ezproxy.lib.purdue.edu/docview/1873489041?accountid=13360
http://dx.doi.org/10.1787/9789264204256-en
http://www.payscale.com/research/US/Job=Instructional_Designer_(Training_%26_Development)/Salary
http://www.payscale.com/research/US/Job=Instructional_Designer_(Training_%26_Development)/Salary
http://dx.doi.org/10.1016/j.stueduc.2015.03.008
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https://www.bls.gov/opub/ee/2017/cps/annual.htm#earn
https://www.bls.gov/oes/current/oes259031.htm
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